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PoGoToaBelb BiATIOBiIa€ 3a NEJIIKTU IIpalliBHUKA, BUMHEHI ITif] Yyac
BUKOHAHHS TPYA0BUX 0060B’SI3KiB, 30KpeMa 3a IIaXpamnCcTBO (vicarious
liability), AKIIO IPOTUIIPaBHA [isl HACTIJILKU TiCHO IIOB'I3aHa 3
pOo6O0TO10, 1110 ITOKJIACTH BiATIOBIIAJIbHICTD HAa POOOTONABIIA
CIIpaBe/JINBO 1 OOIPYHTOBAHO.! Y cripaBi ByBit IIpaL[iBHUL
MiApsASHYKA 3 HapaXyBaHHA 3ap0o0OiTHOI IU1aTH OLIIyKasia caMy
01p’Ky, TOK IUTaHHSA TAaKOI BIATIOBIJaJILHOCTI HEe BUHUKAJIO.
[TpoTHuiexHa cUTyalis, KOJIU MPALiBHUK IUIAaTGOPMHU IIPUBJIACHIOE
aKTUBU KIII€EHTIB, TPAIUIL€ThC yacTinte. Iiatdopma, mpaliBHULA
SIKO1 BUKOPHCTaJIa CBiM CAaHKI[IOHOBaHUH OCTYII O CUCTEMU
BUBEJIEHHS KOLITIB, 11100 06KpaZaTH KJII€HTIB, IMOBIpHO, HECTUME
BiZiIOBia/IbHiCTh 3a 1i Ail. IOCTyIl HaJaHO B MeKaX TPYLOBUX
BiZTHOCHH, a KpaZi>kKa OyJia 3JI0B)KUBaHHSM CaMe Ti€l0 QYHKIII€I,
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perpecHy BUMOTY [0 IIpalliBHUIIL Ta O CTpaXoBUKa. [ImaTrpopmam
BapTO 3HATH, 1110 CTPaXyBaHHS BiJj HEUECHOCTI IPAI[iBHUKIB (fidelity
cover) Ha BUIIAJO0K KPaJi’)KKH KPUIITOAKTUBIB JOPOTe I Ma€ By3bKe
IIOKPUTTSL.

IIpuMiTKH

1. Skandinaviska Enskilda Banken AB (Publ), Singapore Branch v Asia Pacific
Breweries (Singapore) Pte Ltd [2011] SGCA 22, 11. [75]-[93], ie mj14
BIZITIOBIJA/IBHOCTI 3a /il mpaljiBHUKIB y CiHramypi IpuiHsATO
TECT TiICHOTO 3BI3KY. <

Disclaimer

This article is provided for general information only. It is based on publicly available sources as at its
date of publication. These sources have not been independently verified against licences, regulatory
registers or the records of the entities concerned. It is not legal, tax, financial or investment advice.
Nor is it a recommendation to invest in, transact with or use the services of any entity mentioned.
Law and regulation change frequently, so the content may be incomplete or outdated. To the fullest
extent permitted by law, Dr Alexander Ressos and the publisher of SingaporelQ exclude all liability
for loss or damage arising from the use of or reliance on this article. Readers should obtain advice on
their specific circumstances before acting or refraining from action.

Names and trademarks of the entities discussed belong to their owners and are used for identification
only. Their mention implies no endorsement, affiliation or allegation of wrongdoing. All Singapore
law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors
only on the basis of an express written letter of engagement. Corrections and updates:
contact@ressos.com.
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